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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant ‘Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II. 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III,,...... John P. Hord 
14280 Gateway Bldg. 
Delaware 3535 Market St. 
District of Philadelphia, Pa. 19104 
Columbia 3IS-SOF-ATSS 
Maryland 
Pennsylvania 
Virginia 
West Virginia 
Region IV,,,... -oee+eWilliam I. Allgood 
Room 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, Ga. 30309 - 
Georgia 704-526-5495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 
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Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515S Broadway 

New York, N.Y. 10036 
212-971-5477 


12th Floor 
300 S. Wacker Drive 


Chicago, 111. 60606 


S12 383-6976 


..-Les Gaddie 
Federal Bldg. & 


Region VI....... 


Arkansas U.S. Courthouse 

Louisiana Room 7C42 

New Mexico 1100 Commerce St. 

Oklahoma Dallas, Tex. 75202 

Texas 214-749-2308 

Region VII......... Neal A. Johnson 
Federal Office Bldg. 

lowa Room 1904 

Kansas 911 Wainut St. 

Missouri Kansas City, Mo. 64106 

Nebraska 816-374-5481 

Region VIII........ Ernest E. Sanchez 
Room 16408 

Coloradc Federai Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, Co. 80202 

South Dakota 303-837-4234 

Utah 

Wyoming 


Region IX..........Tor Torland 
Room 10007 


Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, Ca. 94102 
Nevada 715-556-3423 


Region X..........-kErnest Hood 
Arcade Plaza 


Alaska Room 2034 

Idaho 1321 Second Ave. 
(‘Oregon Seattle, Wash. 98101 
Washington -7620 
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Week of February 18, 1974 
40 PASCO, WASHINGTON, YOUTHS 
TO GET CHANCE FOR APPRENTICESHIP 

PASCO, WASHINGTON -- About 40 minority group youths from the Pasco, 
Washington, area will have a chance to become apprentices in the con- 
struction trades with the help of $56,500 in Federal funds, the U.S. 
Department of Labor announced. 

Under a one-year Apprenticeship Outreach contract, Community Affirmative 
Action Program, Inc., (CAAP), will prepare them to pass apprenticeship- 
entrance tests as openings occur among the 18 building and construction 
trades. 

Project staff and journeymen tradesmen will provide up to 10 weeks of 
intensive tutoring to help the youths pass the oral and written tests. 

As a byproduct of the contract, it is estimated that approximately 
300 youths will attend classes and receive instruction in mathematics, 
reading, and other trade-related subjects, even though all do not qualify 
for apprenticeship status. 

CAAP is a nonprofit corporation responsible for administering the 
Pasco Home Town Plan. It is composed of members of the local labor, 
management, and minority communities. Under its last contract, CAAP 
placed 43 youths--28 in apprenticeship, two in journeymen-level jobs, 
and 13 in non-apprenticeable occupations. 


# # # 
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MIGRANT YOUTHS GET CHANCE 
FOR HIGH SCHOOL DIPLOMAS 


WASHINGTON -- About 2,100 youths from migrant and seasonal farm- 


worker families, including many blacks, will have a chance to finish 


their high school education this year under the Labor Department's High 
School Equivalency Program (HEP), Secretary of Labor Peter J. Brennan 
announced. 

Secretary Brennan announced that this year a total of $2,339,840 
will finance 13 nine-month grants to institutions to help youths 17 to 
24 pass the General Educational Development (GED) examination. 

Blacks accounted for about 20 percent of youths served under the 
program last year. 

HEP students live on college campuses, with access to all student 
facilities as well as health and medical services. Throughout the grant 
period they receive intensive tutorial, counseling, and pre-vocational 
services. 

Enrollees are recruited from among poverty-level families by the 
colleges and universities running HEP, as well as through local State 


Employment Service offices and other local social service agencies. 


Each project maintains a staff recruiter and a placement officer. 
On passing the GED, youths are placed in permanent jobs, vocational 
training or college. Once placed, they receive regular follow- 
up services, including continued counseling. 
Institutions funded under the new grants are: 
-- Nebraska Human Resources Research Foundation, Inc., Lincoln, 
Nebraska, will train 150 youths with $212,000; 


(MORE ) 
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Pan American University, Edinburg, Texas; 150 youths, $218,000; 
Adams State College, Alamosa, Colorado, 200 youths, $135,000; 


California Polytechnic State University, San Luis Obispo, 125 
youths, $172,700; 


Eastern New Mexico University at Rosewell, 300 youths, $230,075; 
Lamar University, Beaumont, Texas, 150 youths, $158,825; 


Southern Colorado State College, Pueblo, 150 youths, $137,400; 
University of Miami, Coral Gables, 150 youths, $198,275; 
University of Oregon, Eugene, 150 youths, $195,000; 

University of Texas at El Paso, 150 youths, $186,265; 
Washington State University, Pullman, 120 youths, $191,000; 
University of Wisconsin, Milwaukee, 150 youths, $179,900; 
University of Houston, 150 youths, $125,400. 


The average length of stay in HEP is about five months. No more than 
55 students are enrolled at any given time and each student works at his 
own rate. 

During the 1973 calendar year, HEP placed a total of 1,152 youths 

488 in jobs, 279 in vocational education programs, and 385 in colleges 

and universities as regular full-time students. 

HEP has been operating since 1966. In July 1973, the program was 
transferred from the Office of Economic Opportunity to the Department of 


Labor. 
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EXPERTS TO AID LABOR DEPARTMENT 
ON NATIONAL JOB-MATCHING SYSTEM 

WASHINGTON -- The U.S. Labor Department is moving ahead on plans for 
a nationwide computerized job bank and matching system. 

Assistant Secretary of Labor William H. Kolberg has announced the 
appointment of a 15-member panel of manpower experts to give practical 
guidance to the development of such a network. 

Under such a system, job openings would be listed daily by computers 
in State Employment Service offices -- already being done by job banks 
in 40 states -- and matched with job seekers whose skills, aptitudes, 
and experience would also be punched into the computer. 

The panel, which met for the first time February 11 and 12 at George 
Washington University in Washington, D.C., will provide a final report to 
the Labor Department's Manpower Administration within three months. 

Kolberg noted that the new Comprehensive Employment and Training Act 
expressly calls on the Secretary of Labor to "establish and carry out a 
nationwide computerized job bank and matching system... ona regional, 


state and local basis." 


Experimental work has been underway for several years to develop 


workable job-worker matching methods for use by the Federal-State Employment 
Service system, Kolberg pointed out. 

Ten states have experimental job-matching systems now. They are: 
California, Connecticut, Kansas, Missouri, Nevada, New York, Oregon, 
Pennsylvania, Texas and Wisconsin. 

Kolberg said “the review by this broad-based knowledgeable panel will 


determine whether our progress thus far and our new developmental plans 
(MORE) 
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are on the right track and, if not, how we might proceed more fruitfully 


on this technically difficult but extremely important objective." 


The panel's work will be conducted under the auspices of the independent 


National Manpower Policy Task Force. 


Its members are drawn from government, university, and industry ranks, 


include economists, computer system authorities, industrial psychologists, 


specialists on job-worker matching. 


Panel members are: 


Dr. George Akerlof 


President's Council of Economic Advisors 


Dr. Orley Ashenfelter 
Princeton University 


Dr. Malcolm Cohen 
University of Michigan 
Ms. Jocelyn Gutchess 


Stanley Ruttenberg and Associates 


Dr. George Huber 
University of Wisconsin 


Mr. Allen Janger 
The Conference Board 


Ms. Miriam Johnson 
Olympus Research Corp. 


Dr. Willis Nordlund 
Ball State University 


Mr. Alan Peters 
United Air Lines 


Mr. Robert Reinstedt 
Rand Corporation 


Dr. Robert Rich 
John Hopkins University 


Applied Physics Laboratory 


Mr. Donald Storck 
U.S. Civil Service Commission 


Dr. Margaret Thal-Larsen 
University of California (Berkeley) 


Dr. Joseph Ullman 
Purdue University 


Mr. Murray Wernick 
Federal Reserve System 
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JOBS FOR VETERANS PROGRAM 
TO BECOME PERMANENT FEDERAL EFFORT 

WASHINGTON -- A plan transferring functions of the Jobs for Veterans 
(JFV) program national committee to permanent organizations has been 
approved by President Nixon. 

Secretary of Labor Peter J. Brennan said the plan's approval 
"assures continuity of the three-year job promotional effort for Vietnam- 
era veterans." 

Under the plan, many of the JFV National Committee's activities will 
be assumed by the National Alliance of Businessmen (NAB) on April l. 

NAB's responsibilities will include conducting an all-media 
information campaign to encourage development of jobs for veterans and 
sponsoring "job information days" throughout the enniiitiaed: 

NAB also will co-sponsor overseas job information fairs with the 
Department of Defense for soon-to-be-released servicemen and women. 


The U.S. Department of Labor will provide leadership and support 


services to the JFV interagency committee, composed of the Department 


of Labor, Defense and Commerce; the Veterans Administration, and NAB. 


"By intergrating the highly successful JFV program into the operations 
of the federal agencies and NAB, the new arrangement ensures continuing 
maximum development of job and training opportunities for Vietnam-era 
veterans," Brennan said. 

The Labor Department also will assume responsibility for continued 
program liaison with governors' and mayors' JFV task forces. 

The Department's Manpower Administration and federal-state employment 
security agencies will continue serving as the major operational arm of 


the program, working closely with NAB and Veterans Administration. 
(MORE) 
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Responsibility for coordinating activities of 18 federal agencies 
participating in the President's Veterans Program (PVP) rests with the 
Secretary of Labor. 

In a letter to James F. Oates, Jr., chairman of the JFV National 


Committee, President Nixon said the JFV program leadership and its 


record of accomplishment in employment services to veterans deserve 


"the highest recognition." 

More than 3 million Vietnam-era veterans have returned to civilian 
life since the JFV program started three years ago. Their unemployment 
rate has dropped from an 11 percent peak during that period to 5.2 percent 
in January 1974. 

The new plan provides a permanent home for functions of the 100-member 
JFV National Committee, which is composed of leaders of veterans groups, 
business, industry, labor and government. 

"The government agencies will continue their essential services to 
our young veterans, while the NAB will enlarge its role in developing jobs 
for them," Oates said. 

NAB began its veterans' efforts in July 1971, at the request of 
President Nixon. Since that time, it has found jobs for more than 
468,000 veterans and is now emphasizing more job opportunities for disabled 
veterans. NAB has initiated a program with the Veterans Administration 
and Labor Department to locate and place veterans in suitable jobs and 
to provide training opportunities. 

Based in Washington, D.C., NAB is staffed by almost 5,000 persons in 
more than 140 major metropolitan areas. The majority are business executives 


on loan and paid by their companies for periods ranging from three months 
to three years. # # # 
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‘WOMEN: UNCLE SAM WANTS YOU' SAYS 
WINTER OCCUPATIONAL OUTLOOK QUARTERLY 

WASHINGTON -- The armed services are trying to nearly double the number 
of women within their ranks, reports the latest issue of the Occupational 
Outlook Quarterly. 

"Women: Uncle Sam Wants You," an article in the Winter issue says 
the Department of Defense aims to boost the number of women serving in the 
Army, Navy, Air Force and Marine Corps from about 45,000 in mid-1973 
to about 87,000 by mid-1977, a rise of about 93 percent. dink figures 
do not include medical field officers. 

The article says the drive to enlist more women stems largely from 
efforts to recruit enough people for today's all-volunteer armed services. 
Increased recruitment goals for women have been accomplished by an expansion 
of opportunities and benefits available to them. 

The article says: 

-- New kinds of job training have been opened up to women. In early 
1972, only 35 percent of all military job specialties--mostly clerical, 


administrative, medical, and air traffic control jobs--were open to 


women. A year later, women were eligible for about 81 percent of all 


specialties. Jobs related to combat are still reserved for men, but 
women are serving on Navy ships, operating construction equipment, and 
doing other nontraditional jobs. 

-- The number of foreign posts to which servicewomen may be assigned 
has recently been expanded. 

-- ROTC (Reserve Officers Training Corps) programs have been opened 
fully to women. ROTC prepares college students to become commissioned 
officers after graduation. Cadets who agree to spend 2 to 6 years on 


(MORE) 
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active duty after getting their degrees receive up to $2,000 during 


their junior and senior years and are eligible for scholarships that 


cover costs of college tuition, fees, and books. 


The article describes entry requirements, basic training, and work 
schedules, as well as disadvantages of life in the armed services. 

Other articles describe: 

-- job opportunities in coal mining. 

-- the occupational clustering system developed by the Office of 
Education for use in career education. 

-- a new public employment service job information program that 
includes computerized listings of jobs and a library of career guidance 
materials. 

The Occupational Outlook Quarterly, a career guidance magazine, is 
published four times during the school year by the U.S. Department 
of Labor's Bureau of Labor Statistics. It is available from the Super- 
intendent of Documents, Washington, D.C. 20402, or from the Bureau 


of Labor Statistics regional offices. Yearly rate is $4.30, or $1.15 


an issue. 
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NEBRASKA COMPANY CONVICTED 
IN FIRST OSHA CRIMINAL SUIT 


OMAHA -- Imposition of penalties has been delayed for a Millard, 
Neb., construction company found guilty Jan. 28 in the U.S. government's 
‘irst criminal suit brought under the Occupational Safety and Health 
Act of 1970. 

U.S. District Court Judge Albert B. Schatz deferred action against 
the Turcon Construction Company, Inc., pending receipt of a probation report. 

A jury convicted Turcon on one count of "willful violation" of the 
Act's trench shoring standard, which caused the death of an employee of 
the firm. Such offenses carry penalties of up to $10,000 in fines or up 
to six months imprisonment or both. 

The jury acquitted Turcon on one count alleging failure to remove 
excavated rubble from near the edge of the trench. The court dismissed 
the other count which alleged failure to provide escape ladders within 
25 feet of employees working in-the trench. 

Charles H. Turner, company president, named individually in the 
indictment as an "aider and abetter," was acquitted on two counts, and a 
third count against him was also dismissed by the court. 

Assistant Secretary of Labor John H. Stender, head of the 
Occupational Safety and Health Administration (OSHA), said the charges 


resulted from OSHA inspections in June 1972, at a site in Omaha where 


Turcon was excavating 10-foot-deep trenches for installation of sewage pipes. 


The firm had been cited by OSHA earlier that month for failure to 


properly slope or shore a trench dug in unstable and soft soil; failure 


to remove a spoil pile of excavated soil at least two feet from the edge 

of the excavation; and failure to provide escape ladders for employees 
working in the trench. The citations and notification of proposed pehalties 
resulting from the earlier inspection were not contested by Turcon. 


(More) 
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On June 28, an extension of the inspected trench caved in on four 


employees. Three escaped, but the fourth, Richard Davis, 20, was killed. 
Subsequently, William K. Schaphorat, U.S. attorney in Omaha, filed 


a three-count criminal indictment in U.S. District Court. 
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LABOR DEPARTMENT SETS RULES FOR MONITORING 
STATE JOB SAFETY, HEALTH PLANS 


WASHINGTON -- New rules expanding existing monitoring and evaluation 






activity of state plans by the Labor Department's Occupational Safety 






and Health Administration (OSHA) have been announced. 


Under the revised regulations, the assistant regional directors for 







OSHA will require: 





-- Quarterly and annual reports from each state with an OSHA-approved 


plan on compliance and standards activity 







-- OSHA visits to states with approved plans and audits of their programs 






-- OSHA investigations of public complaints about state 


program administration. 






Assistant secretary of Labor John H. Stender said complaints may be 





written or oral and should describe in detail alleged inadequacies of . 


a state's program, such as a pattern of delays in processing complaints, 






inadequate workplace inspections, or the granting of variances to state 





job safety or health standards without regard to specifications ina. 


state pian. 







Stender said that the new system "will provide an opportunity for 


public input into our continuing evaluation of the actual operation of 






an approved state plan. 


"The new rules describe how anyone may complain to the U.S. Labor 





Department 10 assistant regional directors for occupational safety and 





health in his area concerning any aspect ‘of a state's job safety 






and health operations." 






names would be kept confidential, 





Stender promised that complainants’ 






each valid complaint would be investigated, and complainants would be told 






the results of investigations. 






Under law, during an initial three-year period after approval of a state 


plan, OSHA must monitor state operations to assure they remain as 








the Federal government. 





effective as the plans approved by 








(More) 
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OSHA funds half the cost of state plan administration and may withdraw 
its approval of a plan and preempt local enforcement activity if a state's 
operations fall short of goals set in the OSHA-approved plan. 

The 23 states and territories with OSHA-approved plans are: Alaska 
California, Colorado, Connecticut, Hawaii, Illinois, Iowa, Kentucky, 
Maryland, Michigan, Minnesota, Montana, Nevada, New Jersey, New York, 
North Carolina, Oregon, South Carolina, Tennessee, Utah, Vermont, 

Virgin Islands and Washington. 

Beginning next July, other state plans submitted for OSHA approval 
will be required to establish methods of notifying employers, employees 
and the public of complaint procedures. 

Although the new rules became effective on their publication in the 
Federal Register Jan. 15, interested persons were given until this week 
to submit written comments to OSHA's Director of the Office of Federal 


and State Operations. 


Stender said the regulations may be examined in light of any such 


comments received. 
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PRODUCTION ENGINEER BECOMES 5,000TH PERSON TO 
COMPLETE JOB SAFETY, HEALTH TRAINING COURSE 


CHICAGO -- George O. Ellis, a production engineer at the KMC Semi- 
Conductor Division, Long Valley, N.J., is the 5,000th graduate of the 
U.S. Department of Labor's Occupational Safety and Health Administration 
(OSHA) Training Institute near Chicago. 

Assistant Secretary of Labor John H. Stender, who heads the Occupational 
Safety and Health Administration, presented Ellis a plaque when Ellis 
and 32 other representatives of Labor and industry completed a course 
in voluntary compliance. 

In addition to production and safety, Ellis, is responsible for plant 
maintenance at the Long Valley plant. He is one of 70 employees. Of the 
more than 5,000 persons who have attended a variety of courses at the 
OSHA Training Institute, 1,286 were OSHA compliance officers, 123 were 
from other federal agencies, 834 were state inspectors, and 2,789 were 
employer and employee representatives who returned to their jobs to train 
others in safety and health practices. The training institute opened 
in January 1972. It is in Rosemont, Illinois, near Chicago's O'Hare 


Airport. 
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OSHA CONDUCTS 5,340 
INSPECTIONS IN DECEMBER 

WASHINGTON -- The Department of Labor has announced the Occupational 
Safety and Health Administration (OSHA) conducted 5,340 inspections 
during December. 

The weekly average of 1,335 inspections was more than double the 
weekly average of 569 in December 1972. 

Assistant Secretary of Labor John H. Stender, who heads the 
federal job safety and health agency, said in December 1973 OSHA issued 
to employers 3,958 citations alleging 21,869 violations of job safety 
and health standards. Proposed penalties totaled $453,461. 

From its inception April 28, 1971, through December 1973 OSHA made 
117,745 inspections resulting in 76,533 citations alleging 386,060 
violations, with proposed penalties totaling $10,118,451. Of that 
amount, $7,225,597 has been remitted to the Secretary of the Treasury. 


The balance represents funds not yet collected, plus penalties proposed 


by OSHA that were reduced or vacated by order of the independent 


Occupational Safety and Health Review Commission after employer appeals. 
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LABGR DEPARTMENT PROPOSES JOB SAFETY 
RULES ON NEW AGRICULTURAL TRACTORS _ 

WASHINGTON -- Proposed jot safety rules enncounced by the U.S. 
Department of Labor would require rollover protective structures on new 
agricultural tractors purchased after Aug. 31, and used by employees. 

Rollover structures, which may be a frame or a frame and enclosure, 
are designed to protect farm workers from injury in the event of 
tractor overturn. 

The proposed rules are based substantially on the recommendations of 
the Occupational Safety and Health Administration's (QSHA) Standards 
Advisory Committee on Agriculture. 


The requirement for a rollover protective structure would apply to 


all agricultural tractors of more than 20 engine horsepower and the various 


type structures would have to meet specified performance requirements 
based on prescribed test procedures. 

These procedures are essentially adaptations of standards developed 
by the American Society of Agricultural Engineers and the Society of 
Automotive Engineers. 

The rutes would apply only to tractors used by employees -- not to 
those used by farm employers or members of their immediate family. 

Written data and requests for a hearing should. be submitted no 
later than March 6 to the OSHA Office of Standards, Room 203 - MNWA, 
U.S. Department of Labor, Washington, D.C. 


The preposal appeared in the Federal Register Feb. 4. 








World of Work 


Law Requires Equal 
Pay For Equal Work 


By PETER J. BRENNAN 
Secretary of Labor 


QUESTION: 1! am doing a re- 
search paper on the history of 
women in the work force, and 
was wondering if you could tell 
me how the Equal Pay Act works. 

ANSWER: The Equal Pay Act 
covers workers in establishments 
subject to the minimum wage pro- 
vision of the Fair Labor Standards 
Act. The Equal Pay Act requires 
that men and women performing 
work in the same establishment 
under similar conditions, must re- 
ceive the same pay if. their jobs 
require equal skill, equal effort 
and involve equal responsibility. 
Although the law applies to both 
men and women, women have pri- 
marily benefited, because they are 
discriminated against in pay more 
often than men. Passage of this 
law marked a significant break- 
through in helping women achieve 
pay equality. It culminated years 
of strong effort to eliminate dou- 
ble pay scales by women’s groups, 
unions and civic organizations. Pri- 
or to passage of the law, a woman 
entering the job market not only 
discovered that the better jobs 
were classified for “men only” 
but, when employed, found her- 
self being paid less than a male co- 
worker for the same work. Vigor- 
ous enforcement of the law and 
favorable court decisions are help- 
ing thousands of women earn 
equal pay for equal work. . 


*s*k# * 


QUESTION: |! work in the 
packaging section of a large indus- 
trial factory. | am concerned about 
the safety of my fellow workers 
and myself. | know about the 
work of the Occupational Safety 


and Health Administration and 
was wondering about employees’ 
rights during OSHA inspections 
and how we can help set job safety 
and health rules for our company. 

ANSWER: Under the Occupa- 
tional Safety and Health Act of 
1970, employees have the right to 
request information from their 
émployer concerning hazards or 
toxic substances in the workplace. 
They have the right to accompany 
OSHA inspectors during the exam- 
ination and point out hazardous 
conditions. They are entitled to 
observe the monitoring of hazard- 
ous materials and are able to re- 
quest an inspection of the work- 
place by submitting a complaint 
in writing to the nearest OSHA 
area office. Any person or group 
may request a new or modified 
job safety or health standard of 
the U.S. Department of Labor in 
writing. Requests should be sent 
to the Assistant Secretary for Oc- 
cupational Safety and Health, U.S. 
Department of Labor, Washington, 
D.C. 20210. Requests should pre- 
sent suggested rules for eliminat- 
ing or avoiding specific employee 
safety and health hazards that 
would be applicable to all estab- 
lishments. 

+*_*#*#* 


Editor's note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 

U.S. Department of Labor 

Washington, D.C. 20210 





Dear Consumer 


Investing? Get 
Facts, Not Hangover 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Stocks and bonds are considered the traditional 
investments. Consumers all over America can prob- 
ably boast about owning a few shares of stock in 


such-and-such company. 


Some of us, I’m afraid, aren’t satisfied with 
owning a little stock for the grandchildren’s sake. 
The lure of the “fast buck” becomes too great, and 
some small investors risk their hard-earned money 
in a popular “new” investment before they get all 


the facts. 


One such new investment is buying interests in 


scotch whiskey. 


The Securities and Ex- 
change Commission (SEC) 
is concerned about Americans 
investing in scotch whiskey 
“interests.” SEC says such 
investments can be chancey 
for the small investor. For 
one thing, scotch “interests” 
are not shares of stock; 
“interests” are more like re- 
ceipts for your money. There 
are a lot of things of which 
you should be aware. 

Have the investment broker 
provide you with a prospec- 
tus. The prospectus will give 
you information about the 
company selling the interests 
and the company’s financial 
condition. 

Also, SEC suggests that 
you get good, solid answers 
to the following questions be- 
fore you make your final de- 
cision about buying inteersts. 

@ What are you buying? 
According to the SEC, you 
are investing in one of the 
unblended malt or grain 
whiskeys that, when aged, is 
used with other malts or 
grains to make scotch. Some 
malts such as Glenlivet, 
Glennfiddich and Glenfarclas 
are well known, but most 
malts and grains are not. 
Therefore, it would probably 
be a good idea to find out 
more about the quality of the 
malt or grain and to compare 
its price with others. 

@ What is the rate of re- 
turn of your investment? 


Beware of claims that you 
can make a 20 to 25 per cent 
return on your money. Ac- 
cording to the SEC, bulk 
whiskey is sold in negotiated 
transactions and is subject to 
fluctuations in price. 

@ What are the costs in- 
volved? The SEC advises that 
you find out how much of 
your investment actually 
goes to pay for the whiskey 
and how much goes to pay 
for brokerage fees, insurance 
and warehouse costs. You 
may have to pay certain 
taxes on the resale of your 
whiskey interests because of 
special tax provisions con- 
cerning liquor dealers, 

@ How is the whiskey 
sold? The idea behind invest- 
ing in whiskey interests is 
that after your grain or malt 
has aged (this usually takes 
about four years), it is sold 
to a whiskey blender to be 
used in making scotch. But 
while this may sound simple 
in theory, in practice it isn’t. 
While it is extremely easy 
to buy whiskey interests, to 
resell your holdings you are 
usually dependent upon the 
person who sold you the in- 
terests. 

Even if you get—and are 
satisfied with—all the above 
information, I still advise 
caution, Get the facts and 
take your time. It may save 
you from a real scotch hang- 
over later. 








Week of February 18, 1974 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Supreme Court held in 1905 that a maximum hours law for bakery 
workers was unconstitutional under the due process clause of the 14th 
Amendment. (Lochner v. New York). 

# # # 

In 1910, the foundations for the impartial chairman method of 
settling labor disputes were laid when a two-month strike of the 
International Ladies' Garment Workers' Union was settled, providing 
preferential union hiring, a board of grievances, and a board of arbitration. 

# # # 

The Clayton Act was approved in 1914, limiting the use of injunction 
in labor disputes and providing that picketing and other union activities 
shall not be considered unlawful. 

# # # 
Samuel Gompers, first president of the American Federation of 


Labor died December 13, 1924. 





